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PURPOSE

An employment-focused bridge for people preparing to return to the community after incarceration
and for people who have recently come home.

G PREPARE ° LAUNCH ° STAY

Before release, when access and The first days and weeks back in Support after placement, not just

approvals are available. the community. at the hiring moment.

ID and vital-document checklist ¢ Employer eligibility matching 30/60/90 follow-ups ¢ barrier

work history ¢ resume ¢ target roles applications e interview prep check-ins ¢ candidate and employer

e disclosure readiness ¢ digital transportation ¢ workwear ¢ resource feedback ¢ retention support

basics connections

WHO IT IS DESIGNED TO SERVE THE REVALIS DIFFERENCE
People preparing for release where facility or Preparation before applications are wasted.

® partner access is available. : Employer intelligence: understand actual role
People recently released or participating in eligibility before referral whenever possible.

® community-based reentry, supervision or transition Direct-placement focus with candidates paying $0.
programs. © Retention follow-through after the hire.

Employers and community partners who want a
clearer, preparation-first referral path.

HOW SUCCESS WOULD BE MEASURED

Job-ready candidates ¢ interviews ¢ placements ¢ time to placement ¢ 30/60/90-day retention ¢ barriers resolved *
employer repeat/referral activity

CURRENT STATUS & BOUNDARIES

Reentry Ready is a concept under development. Any work inside a correctional facility or before release would require the

appropriate facility approvals and partnership agreements. Revalis would complement - not replace - housing, treatment, legal,
supervision, medical or government reentry services.

Interested candidate, employer or community partner? contact@revalisworkforce.com ¢ revalisworkforce.com
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